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1.1.

1.2.

Pagomuurias — 2025

3ATAJIBHI
MNOJOKEHHSA
[onoxenns npo Komiter 3
NUTaHb MPHU3HAYEHb Ta 3
MTUTAaHb BH3HAUCHHS
BHUHAropoau MOCaI0BUM
ocobam (mamami -
“TloJioxeHHs")
Harnanosoi pamn
[NTPUBATHOI'O
AKIIIOHEPHOI'O
TOBAPUCTBA “IIMBO-
BE3AJIKOT' OJIbHUN
KOMBIHAT
“PAJIOMUIIIIL"  (mamami
— “ToBapucTBO”) BH3HAYa€E
IIPaBOBUI cTaTyc Ta
pernaMeHTye  JisUTbHICTB
Komitery 3 MUTaHb
IpU3HAaY€Hb Ta 3 IHTaHb
BU3HAUEHHs  BHHAropoIu
M0CaI0BUM ocobam
Harmnsanosoi panu
TosapuctBa  (Hamami  —
“Komirter”), mopsimok Horo

YTBOPEHHS, paBa,
000B’ A3KHU Ta
IIOBHOBaKCHHST Horo

YIICHIB, 3aBIAHHS, MPEIMET
BiZlaHHS Ta MOPSIIOK
opraHizamii ~ pobotu i
OPUNHATTS pimeHs
Komiterom, MOPSIIOK
B3aemoxii  Komitety 3
HarmnsipoBoro  pamoro  Ta
IHIITUMHA OopraHaMu
ToBapuctsa.

[onoxxeHuss po3pobieHo y
BIAMOBIAHOCTI 1O BHMOT
3akony  Ykpaimm  “IIpo
aKIliOHepHI  TOBapUCTBA’
Ne2465-1X Big 27.07.2022
p. (mamami — “3axon”),
craryty ToBapuctBa Ta

Radomyshl —2025
l. GENERAL PROVISIONS

1.1. This Regulation on the Committee on appointmentd an
remuneration of officers (hereinafter - thRegulation”) of
the Supervisory board of PRIVATE JOINT STOCK
COMPANY “RADOMYSHL BREWERY” (hereinafter - the
“Company’) defines the legal status and governs the af#vit
of the Committee on appointments and remuneratibn o
officers (hereinafter - theCommitte€’) of the Company’s
Supervisory board,the procedure for its formatioights,
obligations and powers of its members, tasks, stljatter
and procedure for organizing activities and deaisitaking
by the Committee, the procedure for interaction tbé
Committee with the Supervisory board and other émdif the
Compauy.

1.2. The Regulation is drafted in accordance with tlgiirements
of the Law of Ukraine “On Joint-Stock Companies”.Nd65-
IX dated 27 July 2022 (hereinafter - thd.aWw”), the
Company’s articles of association, and other regnfalegal
acts in force in Ukraine.



1.3.

1.4.

1.5.

IHIINX HOpPMAaTUBHO-
[PABOBUX aKTIB YMHHUX HA
Teputopii YkpaiHu.

Komiter € ITOCTIMHO
JUIOYAM KOJIET1aIbHUM
OpraHoM, IO CTBOPCHHUM
HarmsimoBoro  pamoro Ta €
MiA3BITHUM Hamrsanosiit
pazi, OCHOBHHM 3aBIaHHIM

SIKOTO € MOTIePETHE
BHUBYEHHS, IIArOTOBKA Ta
IIOJaHHS Ha po3mIsia

HarmsimoBoi pamy MpoekTiB

pimieHs, BHCHOBKIB,
MPOMO3HIIKA 3 MUTaHb, IO
HaJIeXKaTh JI0 #oro
KOMIIETEHII].

Komiter kepyeTses y cBOii
USIIBHOCTI YHHHUM
3aKOHOJJABCTBOM  YKpaiHH,
cratytoM ToBapucTBa, UM

[NonoxeHHsM, IHITUMH
BHYTPIIIHIMA

JOKYMEHTaMH1
(roTOXKEHHSIMM)
ToBapucTBa,  pimICHHAMH
Harnanosoi pamn
TosapuctBa  (Hamami  —
“HarmsaoBa paga”’) Ta
3aranbHUX 300piB
aKIlioHepiB ToBapucTpa
(Hamai - “JaraJpHi
360pu”).

OinancyBaHHS iSTTBHOCTI
KomiteTy, 3amydeHHsS It

(haxoBux KOHCYJIBTAIli
IOPUCTiB, (IHAHCOBHX Ta
IHIIHIX EKCIIePTiB
3MIACHIOOTHCS
ToBapucTBoM y HOPSAKY,
BU3HAYCHOMY CTaTyTOM
ToBapucTtsa, IAM
TonoxeHusM ta/abo
pimeHHsIM 3arajbHUX
300piB.

MOPAAOK
YTBOPEHHS TA
CTPYKTYPA
KOMITETY

1.3.

1.4.

1.5.

The Committee is a permanent collegial body esthbl by
the Supervisory board and accountable to the Sigmeyw
board, with the primary task of preliminary review,
preparation, and submission to the Supervisorychoadraft
decisions, conclusions, and proposals on mattetisinvits
competence.

In its activities, the Committee shall be guided the
applicable laws of Ukraine, the Company's article§
association, this Regulation, other internal docuise
(regulations) of the Company, and resolutions of th
Supervisory board of the Company (hereinafter - the
“Supervisory board’) and the General meeting of
shareholders of the Company (hereinafter - tkerferal
meeting’).

Financing of the Committee’s activities, the engagpt of
legal, financial, and other experts for professiona
consultations, is carried out by the Company inoedance
with the procedures defined by the Company’'s asicof
association, this Regulation, and/or resolutionghef General
meeting.

PROCEDURE FOR FORMATION AND STRUCTURE
OF THE COMMITTEE



2.1

2.2.

2.4

2.5.

2.6.

2.7.

Pimenns po
yrBopeHHsKomirery,
nepesiK [IUTaHb, K1

nepenaroTbes Komitery mms
BHUBYEHHS 1 IIATOTOBKH,
1= pilIeHHS, 110
[OB'sA3aHI 3  JISUIBHICTIO
Komitery  mpmiimaroTscs
MIPOCTOIO O1TBIIICTIO
ronociB wieHiB Harmamosoi
panu, MIPUCYTHIX Ha
3aCiJJaHHI.

o ckmamy  Kowmirtery
NOBHHHO  BXOJHWTH  HE
Menmre 3 (TpbOX) UJICHIB

Harnanosoi panwu,
OinpIIiCT 3 SKHX €
HE3aICKHUMHU

JIUPEKTOPAMH.

Tepmin [MOBHOBA)KEHb
yieHiB KomiTeTy 30iraethest
3 TEPMiHOM ix

MOBHOBaXXECHb K  YICHIB
HarnsgoBoi pagu. Ynenu
KomiteTry MoOXyTh OyTH
nepeoOpani 70  CKIaay
Komitery HEOOMeKeHy
KUTbKiCTh  pasiB.  ieH
Komitery  Moxke  Oytu
OTHOYACHO WICHOM 1HIIIHX

KOMITETIB Harnanosoi
panu. IlepconanbHuii ckiag
Komitery HE MOXe

IIOBHICTIO  CIIBIagard 3
MePCOHATbHUM CKJIaJIOM
IHIIAX KOMITETIB
Harnsimosoi paau.

TosnoBa Komitety
obupaerscs i3 4ucia
HE3QISKHUX  JUPEKTOPIB.
lomoBoro  Komitery  He
MOJXKE OytH rojoBa
Harnsnooi panu.
[loBHOBakKeHHSI ~CceKpeTaps
Komitery noknanaroTbcst Ha
KOPIIOPaTUBHOTO CEKpeTaps
ToBapuctsa.

Harmsinosa pana Mae mpaBo

2.1. The decision to establish the Committee, on theofisssues
to be transferred to the Committee for study areparation,
and other decisions related to the activities ef @ommittee
shall be made by a simple majority of votes of Supervisory
board memberspresent at the meeting.

2.3. TheCommitteeshallconsistofatleast3 (three) memiwdérshe
Supervisory board, the majority of whom must beepehdent
directors.

2.4, ThetermofofficeofCommitteememberscoincideswithtteginc
fofficeasmembersoftheSupervisoryboard. Committembezs
may be re-elected for an indefinite number of terms
Committee member may simultaneously serve on other
committees of the Supervisory board. The Commitee’
composition must not be identical to that of anyeot
committee of the Supervisory board.

2.5. ThechairmanoftheCommitteeshallbeelectedfromamongtheinde
pendentdirectorsandshallnotsimultaneouslyservedsdirenan
oftheSupervisoryboard.

2.6. The duties of the Committee secretary are assidoethe
Company'’s corporate secretary.

2.7. TheSupervisoryboardmayatanytimeand for any reasmide

4



2.8.

2.8.1.

2.8.2

2.8.3.

2.8.4

2.9.

y Oymb-sikuil 4ac Ta 3 Oynb-
SKUX MiJACTaB MPUAHITH
PIIICHHS PO TMPHITHHEHHS
ITOBHOBAKEHD TOJIOBH
talabo uieniB Komitery Ta
oOparu iHmHMX 0ci0, B
MOPSIIKY BU3HAYCHOMY ITUM
ITonokeHHAM Ta YHHHAM
3aKOHOJJABCTBOM YKpAaiHHU.
be3 pimennss Harmsmosoi
pau ITOBHOBAKEHHS
roJoBu/dieHa Komirery
TIPUTTHHSIIOTHCS

3a foro OaxkaHHsM, 3a
YMOBU IIICHMOBOTO
MOBIIOMJICHHS ~ MPO  IIe
royioBu KomiTeTy Ta ronosu
HarnsgoBoi pagu nuiaxom
HaTpPaBJICHHS  BiIOBIJHOT
MMCHEMOBOT 3as1BM 3a 2 (1Ba)
THKHI,

y  pa3si  HEMOXKIHUBOCTI
BHUKOHAHHS 000B'sI3KiB
uyineHa Komitety 3a craHOM
3IIOpPOB'S;

y pasicmepri,
BU3HAHHAHOTOHE/TI€3/1aTHA

M, OOMEXKEHOMIE3TATHUM,

0E3BICHOBIICYTHIM,
MIOMEPIIUM;

y pasi MIPUIUHEHHSA
MIOBHOBa)XEHb qlieHa
HarmsimoBoi  pagu, skuid
OJHOYAaCHO €  WICHOM
Komitery, B  TOpAAKY,
nependoaYeHoMy  CTaTyTOM
ToBapuctsa.

VY pasi, AKIOO KiTbKiCHHN
ckian KomiTeTy cTaHOBHTH
MEHIIIE,Hi’XK ~ TmepeadaueHo
M [lonoxeHHaMm Talabo
BiITOBIIHUM PpiTIeHHS
Harnanosoi
pasm/3aranbHux
rojosa Hammsinosoi
ITIOBUHEH BKJIIOYHTH
NUTAaHHS TpO  OOpaHHA
uyieHa (uwieniB) Komitery
0 TIOPSOKY JEHHOTO Ha

300piB,
paau

to terminate
powersofthechairmanand/ormembersoftheCommitteeacitel
therpersonsinaccordancewiththeprocedureestabligttésBe

gulationandapplicablelaws of Ukraine.

the

2.8. Without a decision of the Supervisory board, thevgrs of the
chairmanor the Committee member are terminated:

2.8.1.at his/her request, provided that he/she notifieschairman of
the Committee and the chairman of the Supervisoard in
writing by submitting a written application at leéa3 (two)

weeks in advance;

2.8.2 in case of inability to perform the duties of a GCoittee

member due to health reasons;

2.8.3.in the event of death, recognition of his/her irawty or
limited legal capacity, declaring him/her missidgceased,;

2.8.4 upon termination of the powers of a Supervishoard
member who is simultaneously a Committee member, in
accordance with the procedure provided for in then@any’s

2.9.

articles of association.

Ifthenumberofthe Committeemembersis less than dealvior

inthisRegulation and/or
Supervisory

the

relevant

board/General

decision ofe th
meeting,

thechairmanoftheSupervisoryboardshallincludetheisfalecti

ng a

member(s)

oftheCommitteeontheagendaofanextraordinarymeetingsti

pervisoryboard.



3.1.

3.1.1

3.1.2.

3.1.3.

3.2.

3.2.1.

3.2.2.

1103a4eproBOMY  3aciJaHHi
Harnsgooi panu.
3ABJAHHSA TA
NPEJMET  BIJIAHHSI
KOMITETY

Jo xommerenmii Komitery
HaJIEXKaTh.

3a0e3eyeHHs] HassBHOCTI Ta
MiATPUMAHHS B
AKTyaJlbHOMY CTaHi

BHYTPIIIHIX ~ JIOKYMEHTIB
(monoxxenn)  ToBapuctaa,
110 PETIaMeHTYIOTh
NUTAaHHS  OpPU3HAYCeHb |
BUHATOPOL;

ToTepeIHi i po3mAn
MIPOEKTIB JOKyMEHTIB
(monoxxenn) ToBapucTBa 3
NUTaHb  [PU3HA4YeHb 1
BHUHATOPO];

MiArOTOBKa MarepialiB 10
3acimanb Harsmomoi pamu
Ta HaJaHHI  BHCHOBKIB
HarmsimoBi#t pani 3 nuTaHb,
BiTHECECHHX JO0  cdepu
xoMmmeTeHii Komitery.

Jlo moBHOBaxeHb KomiTery
y chepi [IPU3HAYCHD
HAJIE)KATD:

PpO3pOOICHHS Ta
nepioanYHU I nepensi
nojaokeHHs ToBapuctsa 3
NUTaHb IPU3HAYCHB,

BU3HAYCHHS Ta
peKoMeHaIis 10
CXBaJICHHS HarnsmoBotro
pamor KaHauaatyp (B Tomy

yucIIi BU3HAYEHHS
KaHIWJaTyp Ha [Ocay,
MIPOBEIECHHS criBoecis,
aHaJi3 BIiIIIOBITHOCTI

PIBHSIM KOMITETEHIIil TOIIO)
Ha 3aMillleHHsS BaKaHTHHUX
nocaj y
BHKOHABYOMYOPTaHi,

KOPIIOPaTHBHOTO CEKpeTapst
ToBapucTBa, a y BHIaJKax,
nepedadeHIX YHHHUM

. TASKS AND SCOPE OF AUTHORITY OF THE
COMMITTEE

3.1. The competence of the Committee includes:

3.1.1 ensuring the existence and maintenance iup-to-date stati
of the Company’s internal documents (regulatior®sjegning
matters of appointments and remuneration;

3.1.2.preliminary review of draft documents (regulatior) the
Company related to appointments and remuneration;

3.1.3.preparation of materials for the meetings of th@eBusory
board and provision of conclusions to the Superyismard
on matters within the Committee’s competence.

3.2. The powers of the Committee in the area ofappointse
include:

3.2.1.developing and periodically reviewing the Company’s
regulation on appointments;

3.2.2.identifying and recommending for approval by the
Supervisory board candidates (including determining
candidates for positions, conducting interviewsalgzing
compliance with competence levels, etc.) to fillcaat
positions of the executive body, corporate secyetdrthe
Company, and, in cases stipulated in applicables la#
Ukraine, the Company’s articles of association,irgernal
documents of the Company - other vacant positimesding
officers and other employees of the Company whose
appointment falls within the competence of the Bvpery
board in accordance with the Company’s articleassbciation
or internal documents;



3.2.3.

3.2.4.

3.25

3.2.6.

3aKOHOIaBCTBOM  YKpaiHH,
crarytom ToBapuctBa abo
BHYTPIIIHIMA

JokymeHramu ToBapucTBa,
- IHIINX BakaHTHHUX IIOCA],
30KpeMa II0CagoBUX OCi0
ToBapucTBa Ta  iHImIHKX
npariBauKiB  ToBapucTBa,
OpPU3HAYCHHS  SIKUX Y
BIJIIOBITHOCTI /O CTaTyTy

ToBapucTBa abo
BHYTPIIIHIX ~ JIOKYMEHTIB
ToBapucTBa HaJICKUTH JIO
xomnerenmnii  Haramosoi
pany;

MEPiONUYHE  OIHIOBAHHS
poboTtu BHKOHABYOT'O
oprany TosapuctBa, a
TaKOX OIIiHIOBAaHHS
BUKOHABYOTO opraHy
ToBapuctsa Ha
BiITOBIAHICTH

KBaJTiiKaIifHIM BHMOTaM
Ta 3BITYBaHHSA I10J10
3a3HAYEHOTO [MATaHHA
Harsimosiit pani;

po3poOeHHs [UIaHy
HACTYMHUIITBA U OCA
TOJIOBH Ta YIICHIB
HarnsgoBoi panu;

po3poOeHHs [UTaHy

HACTYITHHULITBA IS TOCa
BUKOHABYOTO
opranyToBapucTsa,
3a0e3e4YeHHs] HasBHOCTI y
Hupekropa ToBapuctBa
HAJIS)KHOTO TUIAHY
HACTYIHMIITBA 1HIIUX OCIO,
K1 31 CHIOIOTE
yhnpaBiiHCBKI  (QYHKINT B
ToBapucTsi;

HamgaHHsa Harsimoidt pami
pexoMeHIaIii 10/10
MIEPCOHAILHOTO CKJIamy
KOKHOTO 3 il KOMITETIB, a
TaKOX TMEePIOTUIHOI poTaIii
wreHiB  HarisamoBoi pamn
MIK KOMITETaMH;

3.2.3.periodically evaluating the performance of the Camys
executive body, as well as assessing the complidnite
executive bodywith qualification requirements amgbarting
on this matter to the Supervisory board;

3.2.4.developing a succession plan for the positions o t
chairmanand members of the Supervisory board;

3.2.5 developing a succession plan for the position oé&
Company’s executive body, ensuring that the exeeubiody
has an appropriate succession plan for other pgrson
performing managerial functions in the Company;

3.2.6.providing

recommendations

to

the Supervisory board

regarding the personal composition of each of gimmittees,
as well as periodic rotation of Supervisory boardmbers

among committees;



3.2.7.

3.2.8.

3.2.9.

po3poONIeHHST Ta HaTaHHA
Hamrsanosii pami TUIS
3aTBEPIKEHHS IPaBHII
(xomexcy) €THYHOI
MTOBE/IIHKH MMOCaIOBUX OCI0
OprasiB ToBapucTsa,
SIKHMH, 30KpeMa,
PETYIIOIOTHCS [IUTaHHS
KOH(MITIKTY IHTEepeCiB,

KOH(iICHIIITHOCTI1, Y€CHOTO
BEJICHHS CIIPaB, 3aXUCTY Ta
HAJIC)KHOTO BHUKOPUCTAHHS
aKTHBIB TOBapHCTBA,
JOTPUMAaHHS BHMOT
YUHHOTO 3aKOHOJIAaBCTBA
VYkpaiHu Ta BHYTPILIHIX
nokyMmeHTiB  ToBapucTBa, a
TaKOX HEOOXI1IHICTh
HajaHHA Harmmimosit pami
iHpopmamii mpo Oyap-AKi
BiloMi (aKTH TOpyIIEHb
BHMOT YHUHHOI'O
3aKOHOMIAaBCTBA YKpaiHu abo
€TUYHHX HOPM;

3a0e3MeYeHHs] POBEACHHS
mporpaM 3 OpieHTamii Ta
HaBYAHHS YJICHIB
Harmnsanosoi panu Ta
BUKOHABYOTO

oprany ToBapuctsa, U1
e(PeKTHBHOTO  BUKOHAHHS
HUMH CBOiX OOOB'SI3KIB Yy

3aIpoBaHKyBaHi i y
ToBapucTBi mozneni
KOPIIOPATUBHOI'O
VIpaBITiHHS,

nepeBipka yciel iHpopmarrii

J01(0)1(0) BIiJIIIOBITHOCTI
KaHaugaTa Ha  Iocaiy
KOPIIOPATUBHOIO CEKpeTapst

ToBapucrtaa, BHUMOTram,
BCTaHOBJIEHUM
HarionanpHOI0O  KOMICI€IO
IHAUX manepis Ta
(dhonmoBOrO pUHKYTa
BHYTPIIIHIMU

JokymeHTramu ToBapucTBa;

3.2.10. igmi [IUTAHHS,

3.2.7.developing and submitting for approval by the Suery
board a code of ethical conduct for officers of @@mpany’s
bodies, which, in particular, regulates matterscofiflict of
interest, confidentiality, fair business practicesmtection and
proper use of the Company’'s assets, compliance thith
requirements of applicable laws of Ukraine andGoenpany’s
internal documents, and the obligation to informe th
Supervisory board of any known facts of violationé
applicable laws of Ukraine or ethical standards;

3.2.8.ensuring the implementation of orientation and nira
programs for members of Supervisory board and the
Company's executive body to enable them to effebtiv
perform their duties within the corporate goverreamsodel
adopted by the Company;

3.2.9.verifying all information regarding the compliancef a
candidate for the position of corporate secretafy tte
Company with the requirements established by thgoNal
Securities and Stock Market Commission and internal
documents of the Company;

3.2.10. other matters provided for by applicable laws ofditke, the



3.3.

3.4.

3.4.1.

3.4.2.

nepeadadeHi YUHHUM
3aKOHOIaBCTBOM  YKpaiHH,
craryroM ToBapucTBa, abo
M TlonoxxeHHsaM.

Komiter TakoxK IIOBHHEH
BUBYATU MOJIITHKY
BUKOHABYOI'O
opranyToBapucTBa  I10IO
no0opy Ta TMpU3HAYCHHS
0oci0, gKi  3OIHCHIOIOTH
yHOpaBIiHCBKI  QYHKIIT Yy

TOBApPHUCTBI. Bynp-ski
TIPOTO3HITIT {00
MpU3HAYCHHS  TIOCaTOBHUX
ocio ToBapucTra,
MIPU3HAYCHHS SIKHX
HAJIEKUTh J10 KOMIIETEHI]
Harnanosoi pamn
BINOBITHO 10 3aKkoHY YU
CTaTyTy ToBapuctsa,
MaTh OYTH TONEPEIHBO
ITOrOJKEH] KomiteTom.

Hupekrop ToBapuctBa, npu
MpU3Ha4YeHHI  0cib,  sIKi
3MIACHIOIOTh  YIPaBIIHCHKI
¢GyHKII, mOromKkye  iXHI
KaHauaatypu 3 Komiterom.
JlonoBHOBaxkeHb KomiTery
y coepi UTaHb
BUHATOPO/IM HAJICHKATB!
po3poOeHHs Ta
TePiOANIHAN
NepenIS A0 TUKH
(BHYTPILIHBOTOMIOIOKCHHS)
ToBapuctea 3  NHTaHb
BUHArOpOJIH;

HamgaHHsA Harsimoiit pami
MIPOTIO3HITI T {00
BUHATOPOJIX  BHKOHABYOTO
opranyToBapuctBa.  Taki
TIPOTIO3HITIT CTOCYIOTBCS
BCix (opm BuHaropomw, y
ToMy 4Hcai  (ikcoBaHOI
BUHATrOPOJHM, BHHATOPOIU
3a pe3yiabraTaMu
JUSIIBHOCTI (3minHOI
BUHArOpO/IH), JIOAaTKOBOIO
[IEHCIMHOro  3a0e3reyeHHs
ab0 CXeMH IOCTPOKOBOIO
BUXOQy Ha TICHCIIO Ta

Company'’s articles of association, or this Regatati

3.3. The Committee shall also review the policyCompany’s
executive body on the selection and appointmernpesgons
performing managerial functions in the Company. Any
proposals regarding the appointment of Companycerfi
whose appointment falls within the competence oé th
Supervisory board in accordance with the Law or the
Company’s articles of association must be pre-amatdy the
Committee. The Company's Director, when appointing
persons performing managerial functions, shall divaite
their candidacies with the Committee.

3.4. The powers of the Committee in the area of remuingra
include:

3.4.1.developing and periodically reviewing the Comparpgdicy
(internal regulation) on remunerations;

3.4.2.providing the Supervisory board with proposals rduey the
remuneration of the executive body of the Compaych
proposals shall cover all forms of remuneratiorgluding
fixed remuneration, performance-based remunerétiariable
remuneration), additional pension benefits or eegtirement
schemes, and severance compensation;



3.4.3.

3.4.4.

3.4.5.

3.4.6.

3.4.7.

3.4.8.

3.5.

KOMITEHCAIIil
3BUILHEHHI,

npu

HagaHHsHarmsnoBipaminp
OTTO3MII W00 HANBI Ay aITh
HOIBUHAropoju,
IIIOHAIAETHCIBUKOHABUOMY
Oprany,
rapaHTYIOUUIXCYMICHICTD 3
TIOJTI THKOFOBUHATOPO/IH,
npuitasToro ToBapucTBOM,
TaiXBiAMOBI AHICTHOIHITIPO
OOTHBHKOHABYOTO OPTaHy;

HamaHHsA Harsimoiit pami
MpONo3uIiid 1momo (opmMu
Ta ICTOTHUX YMOB
JIOTOBOPIB 1 KOHTPAKTIB, IO
YKJIQAaTUMYThCS MiX
ToBapucTBoM Ta
BUKOHABYHM OpraHom
ToBapucrsa;

HagaHHsA Harsimoiit pami
MIPOTIO3HITI T J01(01 ()
KIIFOYOBUX MIOKa3HUKIB
e(heKTUBHOCTI pobotu
BUKOHaB4YOrooprany Tosapu
CTBa, KpHUTEpiiB Ta
Ipoueayp  MEepioguIHOro
OLIIHIOBAHHS TX BUKOHAHHSI,
HaJlaHHS BUKOHABUOMY
opranyToBapucTtsa
3araJlbHUX  PEeKOMEHJalii
HIOI0 PIBHA Ta CTPYKTYpH
BUHATOPOIM IS OCi0, sIKi
3MIACHIOIOTh  YIPaBIIHCHKI

(dhyHKI];

KOHTPOJIb piBHA Ta
CTPYKTYPH BHHATOPOIM JIJIst
0oci0, gki  3aifiCHIOIOTH
yIpaBIiHCEKI (QYHKINI, Ha
OCHOBI JOCTOBIpHOT
iHpopmarii, HAJaHOI
BMKOHABYUM

opranoM ToBapuCTBa;

IHII TTUTaHHSA, ITepea0adeHi
YUHHUM ~ 3aKOHOIAaBCTBOM
VYkpainy, CTaTyTOM
ToBapucrtaa, abo LIUM
TTonoxxeHHsIM.

VY pasi gkmo ToBapucTBO

3.4.3.to submit to the Supervisory board proposals falividual
remuneration to be paid to the executive body, Emguheir
compatibility with the remuneration policy adoptég the
Company and their compliance with the performance
evaluation of the said members;

3.4.4.providing the Supervisory board with proposals rdue the
form and key terms of contracts and agreementg tenttered
into between the Company and the executive bodief t
Company;

3.4.5.providing the Supervisory board with proposals oay k
performance indicators for the executive bodyofGenpany,
as well as the criteria and procedures for the opéari
assessment of their performance;

3.4.6.providing general recommendations to the execubiodyof
the Company on the level and structure of remuioerdor
individuals performing managerialfunctions;

3.4.7.controlling the level and structure of remuneratidor
individuals performing managerialfunctions, basedreliable
information provided by the executive bodyof thex@@any;

3.4.8.other matters as prescribed by the applicable EHwskraine,
the Company'’s articles of association, or this Rattan.

3.5. In case the Company applies incentive mechanisms fo
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3.5.1.

3.5.2.

3.5.3.

3.6.

4.1

4.1.1.

3aCTOCOBYE MeXaHi3MHI
CTHMYIIIOBaHHA 0Ci0, sKi
3MIACHIOIOTh  YIPaBIIHCHKI
(dhyHK], Ta =X
npariBEuKiB  ToBapucTBa,
NOB SI3aHUX 3 Y4YacTO
TaKHX 0Ci0 B aKI[iOHEPHOMY
kamitami ToBapucTBa, 10
KOMIETEHIIT Komitety
TaKOXK HAJICIKATUMYTh.

HamaHHA Harmsmosit pami
MIPOTIO3HITI T {00
3arajabHOL ITOTITAKHA
BUKOPHCTAHHS TaKHX
MEXaHI3MiB;

BU3HAYEHHS obcsry

iHpopMarii, mo HagaeThCs
3 IbOTO MUTAHHS Y PITHOMY
3BITI;

HajaHHA Harmmimosit pami
0OTPYHTOBaHNX
MIPOTIO3HITI T J01(01 ()
MeXaHI3MiB TaKoOro
CTUMYJTIOBAHHS.
Harmnsanosa pana

ToBapuctBa 3a  CBOIM
pilleHHAM  Ma€e  TpaBo
301IBIINTH TIEPETIK MUTAHB,
K1 BITHOCSITBCS J0
KOMITETEHIIi | Kowmirery,
IIJISIXOM BHECEHHS 3MiH JI0
nporo Ilonokenns, abo
nepeaTH Ha IIONEpenHiH
posrmsin Komitery okpeme
MUTaHHS, [0 HAJIEXKHUTh JI0
xomnerenmii  Haramosoi
panu.

MHOBHOBAKEHHS
roJIOBA TA
CEKPETAPSA
KOMITETY

T'omoBa Komitery o9omroe
KomiteT i opranizye ioro

JUSITBHICTB, 30KpeMa,
rosoBa Komitery:
OpraHi30By€ poboty

KomiteTy Ta  3miiicHioe
KOHTPOJIb 332 HOro poOoTor

3.5.1.submitting to the Supervisory board proposals angéneral

3.5.2.determining the scope of information provided ois timatter

3.5.3.submitting reasonable proposals on the mechanismsuich

3.6.

4.1

4.1.1.

persons performing managerial functions and othgrl@yees
of the Company related to the participation of spelsons in
the Company's share capital, the Committee shall

competent to:

policy of using such mechanisms;

in the annual report;

incentives to the Supervisory board.

The Supervisory board of the Company, at its digmme has
the right to expand the list of matters within tiemmittee’s
competence by amending this Regulation or to r@fgpecific

matter within the Supervisory board’s competencethe

Committee for prior review.

POWERS OF THE CHAIRMAN AND THE SECRETARY

OF THE COMMITTEE

The chairmarof the Committee leads the Committee

organises its activities, including the followirgsponsibilities,

in particular, the chairmanof the Committee shall:

organise the work of the Committee and controbjisrations

and reporting;

11
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Ta 3BITYBaHHSM;

4.1.2.cximkac 3acigaHHs
KomiteTy i rojoBye Ha HUX;

4.1.3.Bu3Havae mary, 4ac, MicIe,
dbopMy  mpoBemeHHS i
3aTBEPIKYE MOPSIIOK
JeHHMH 3aciganb Komitery;

4.1.4.po3noninse 00OB’I3KU MiX
YIeHaMU Kowmirery,
KOHTPOJIIOE BUKOHAHHS
pimens Komitery;

4.1.5 npencrasnsge Komiter mnpu
B3aemonii 3 Hamisgosoro

pazoro, IHIITAMUA
KOMITeTaMH Harnanosoi
panu, HupexTopowm,
OCaJOBUMHU ocobamu
ToBaprucTBa Ta  IHIIMMHU
ocobamu;

4.1.6.3a0e3meuye B mporieci
ISIIBHOCTI KomiteTy
JOTPUMAaHHS BUMOT
YHHHOTO 3aKOHO/IaBCTBA
Ykpaiunu, CTaTyTy Ta

BHYTPIIIHIX ~ JIOKYMEHTIB
(monoxxenn) ToBapHCTBa;

4.1.7 BUKOHYE 1HII
TIOBHOBa)KEHH,
nepeabdadeHi YUHHUM

3aKOHOJJABCTBOM  YKpaiHH,
crarytom ToBapucTBa, UM
[onoxxkeHHsAM Ta I1HIIMMH
BHYTPIIIHIMA
JIOKyMEHTaMH1
(roTOXKEHHSIMHM)
ToBapucrsa.

4.2. Y BuUmNaaky THUMYACOBOI
BiJICYTHOCTI rOJIOBU
Kowmirery, oro
MIOBHOBaKCHHS BUKOHYE
oco0a 3 Ynciia He3aJeHHHX
YIICHIB (mupexropiB)
Komitery, sKy  4ieHun
KomiteTy 0o0uparoTh cepen
NPUCYTHIX  WIGHIB  Ha
BiJITIOBiTHOMY 3aCiJJaHHi.

4.3. Cexkperap Komitety
BiaIOBiIae 3a
oprasizamiiHe

3a0€3MeUeHHS l'IiI[FOTOBI(I/I

4.1.2.convene and chair meetings of the Committee;

4.1.3.determine the date, time, location, form of meetjngnd

approve the agenda of Committee meetings;

4.1.4.distribute duties among Committee members and abtiie

implementation of the Committee’s decisions;

4.1.5 represent the Committee in its interactions withe

Supervisory board, other committees of the Superyiboard,
the Director, officers of the Company, and othetips;

4.1.6.ensure compliance with the applicable laws of Uieaithe

articles of association, and internal documentgulegions) of
the Company in the course of the Committee's aietbyi

4.1.7 perform other powers provided for by applicable dawf

4.2.

4.3.

Ukraine, the Company's articles of association, s thi
Regulation, and other internal documents (reguia)iof the
Company.

In case of the temporary absence of thmirmanof the
Committee, his/her duties shall be carried out hg of the
independent members (directors) of the Committieeted by
the members of the Committee from among those prese
the meeting.

The secretary of the Committee shall be respongidighe
organizational support of the preparing and holditng
Committee meetings, including the preparation and
maintenanc of minutes, the safekeeping of Commit
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5.3.

54.

54.1.

5.4.2.

5.4.3.

Ta TIPOBEACHHSI 3acCilaHb

Kowmirery, 3abe3mneuye
MiArOTOBKY 1 BEICHHS
MIPOTOKOJIB 3aciaHb,
3abe3neuye 30epiranHs
MIPOTOKOJIB Komitery,
o opMIICHHSI THIIHX
JIOKYMEHTIB, TIOB’S3aHUX 3
ISAJIBHICTIO Komiterty,
BCICHHS  JINCTYBaHHS 3
[IUTaHb ISIIBHOCTI

Komitery Ta noBemeHHS
pimens  Komitety 1o
BIJITOBITAIBHUX OpraHiB
YIpaBITiHHSA Ta ocio
ToBapuctsa.

IMPABA TA OBOB’'SI3KH
KOMITETY, TOJOBHU

TA YJEHIB
KOMITETY

Tomosa Ta YJICHU
Komiterymin qac

3MIACHEHHSACBOIX TMpaB 1
BUKOHAHHSI000B' A3KIBIIOBU

HHIIi ITUBUKIIFOYHO B
intepecaxToBapucTBa  Ta
HOroakiioHepis.

T'omoBa ta unenn Komitery
MalOTh MPaBo:

y THCBMOBI 4dYM yCHIH
dbopmax  3ammryBaTHm 1
oTpumyBaru y Jlupexropa
Ta IHIIUX IOCAIOBUX OCi0

qnu MPaLiBHUKIB
ToBapuctea  JOKYMEHTH,
iHdopMarriro, HEOOXiTHY

JUTS TIPUAHSTTS PIlICHHS 3
[IUTaHb, IO HAJIEXaATh IO
xommeTeHtii Komirery;

006roBOpIOBATH, MPOBOIAUTH
3ycTpivi 3 JlupekTopoM Ta
IHIITAMHA IIOCaJOBUMU
ocobamMu, a Takox i3
30BHIIIHIM ayJUTOPOM
(aymuropcbkoro  (ipMor0)
00 MMATaHb, 10
BiTHOCATBHCS bi (o)
xoMmreTeHIii Komitery;

BHOCUTH MUCHEMOBI

records, the preparation of other documents relavedhe
Committee’s activities, correspondence on mattelating to
the Committee’s work, and the communicating then@ittee
decisions to the relevant management bodies amcef of
the Company.

V. RIGHTS AND OBLIGATIONS OF THE COMMITTEE,

OF THE CHAIRMAN AND MEMBERS OF THE
COMMITTEE

5.3. The chairmanand members of the Committee, in esiarpi
their rights and performing their duties, must salely in the
interests of the Company and its shareholders.

5.4. The chairmanand members of the Committee havaghtto:

5.4.1.request and receive, in written or oral form, frtme Director
and other officers or employees of the Company any
documents or information necessary for making deasson
matters within the competence of the Committee;

5.4.2.discuss, hold meetings with the Director and otbificers,
external auditor (audit firm) on matters related tioe
Committee's competence;

5.4.3.submit written proposals regarding the work of the
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MPOMO3HIIii IIOI0 POOOTH
Kowmirery;

5.4.4.8H0CcUTH [TUTAHHSI bie)

545

5.4.6.

5.4.7.

5.4.8.

55

5.6.

5.5.1.

5.5.2.

MOPSIIKY JICHHOTO 3acilaHb
Kowmirery;

BUMAararu CKJIMKaHHSA
3acimanb Komirtery;
MPEACTABIATH Ha PO3IISL
HarnsgoBoi pagu npoextu
pimens HarmsmoBoi pamu 3
MHTaHb, IO BXOAATH JIO
xoMmmeTeHIii Komitery;
3MIACHIOBATH KOHTPOJb 32
BUKOHAHHSIM  pIIICHh  Ta
nopydeHb HarsmoBoi pagu

3 NHUTaHb CBOE€I1
USIIBHOCTI,
a TakoX IHIN  IIpaBa,

nepeabdadeHi YUHHUM
3aKOHOJJABCTBOM  YKpaiHH,
craryroM ToBapucTBa, UM
TlonokeHHSAM Ta I1HIIUMH
BHYTPIIIHIMA
JIOKYMEHTaMU
(roTOXKEHHSIMM)
ToBapucrsa.

3 METOI0 IIOBHOTH 1 SKOCTI
MiArOTOBKK MatepiaiiB 10
3acimanb, KomiteTr Mae
IPaBo 3aITy4aTH JUIS

(haxoBux KOHCYJIBTAIl N
IOPUCTiB, (IHAHCOBHX Ta
IHIIHX HEe3aJIeKHUX
EKCIICPTIB.

T'omoBa ta unenn Komitery
3000B’ s13aHi:

OyTM  TPHCYTHIMH  Ha
3acimaHHsx KomiteTy i He

MIPOITYCKATH ix oe3
HOBaKHHX IPHYNH,
3aBYaCHO HOBIJJOMIIATH

cekperaps Komitery mpo
HEMOXUIUBICTh  y9acTi y
3aciZlaHHAX 13 3a3HAYCHHSM
MPUYHHY BiJICYyTHOCTI,

CBOEYACHO

03HAaMOMJIIIOBATHCH 3
MOPAJIKOM  JIEHHUM  Ta
MarepiajaMd 0 TOPSAKY

Committee;

5.4.4.add items to the agenda of the Committee meetings;

5.4.5 demand the convening of the Committee meet

5.4.6.present to the Supervisory board draft resolutiofisthe
Supervisory board on matters within the Committee's
competence;

5.4.7.monitor the implementation of decisions and indtans of
the Supervisory board on matters related to itisides;

5.4.8.and other rights provided by the applicable lawdJ&faine,
the Company's articles of association, this Regudatand
other internal documents (regulations) of the Camgpa

5.5 In order to ensure completeness and quality irptlkearatior
of materials for meetings, the Committee has thyhtrito
involve lawyers, financial, and other independexyiegts for
professional consultations.

5.6. The chairmanand members of the Committee are abtme

5.5.1.be present at all Committee meetings, except irescaxf
justified absence, notifying the Committee secyetan
advance if one cannot attend, specifying the redeorthe
absence;

5.5.2.review the agenda and materials for the Committeetimgs
in a timely manner;
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5.5.3.

5.5.4.

555

5.5.6

55.7.

JIEHHOTO 3aciga’p
Kowmirery;

3M1IMCHIOBATH IOKJIAJCHI Ha
Komirer byHKIii
BiZITOBITHO bi (o) LOTO
Tlonoxenns, BHUMOT

YHHHOTO 3aKOHO/IaBCTBA
VYKkpaiHu, CTaTyTy Ta iHIINX
BHYTPIIIHIX ~ JIOKYMEHTIB
(monoskennp)  ToBapucTBa,
HUIIXOM y4acti y Horo
po0orTi;

HagaBaTh HanisamoBii pami
npono3uiii  (BUCHOBKH) 3
UTaHb, MO0 BXOIATH JIO
komneTeHtii Komirery;
CBO€YaCHO  iH(OPMYyBaTH
HammsimoBy  pamy — mpo
PHU3HKH, SKi BHHUKAIOTH Y
ToBapuCTBi, y TOMY YHCII

npo BHHUKHCHHS
KOH(JTIKTY IHTEepeCiB.
Unenun Komitety

3000B's13aHi  BIIMOBUTHCH
Bil y4JacTi y NPHUHHATTI
pimeHp, SAKOO  KOHQIIIKT
iHTepeciB He Ja€ M 3MOTH
[IOBHOIO MipOIO BUKOHYBATH
cBOi 000B’ I3KM B iHTEpECax
ToBapucTBa Ta aKIliOHEPIB.
VY Takux BHUNAIKaX WICH
Komitery He Mae mpasa
roJIOCy MiJ Yac NMPHHHATTI
KomiteToM pimieHHsS Ta He
BpPaxOByeTbCS Wi Hac

BU3HAYEHHS KBOPYMY
3acimanns Komitery;

JOTPUMYBATUCS BCIX
BCTAHOBJIEHUX y
ToBapucTsi IIPaBHII,
OB’ SI3aHUX 13  PEIKUMOM
00iry, Oesmexu Ta

30eperkeHHs  iH(opmamii 3
00MEXEHHM J0CTYIIOM;
HC po3rojiomryBatu Ta HE

BUKOPUCTOBYBATH
KOH(DIICHITIHHY

iH(opMariro Ta
KOMEPIHHY TaEMHMIIIO

TOBapI/ICTBa, sAKa cTrajia

5.5.3.perform the functions assigned to the Committee
accordance with this Regulation, the requirements
applicable laws of Ukraine, the articles of assimig and
other internal documents (regulations) of the Camgpdy
participating in its work;

5.5.4.provide the Supervisory board with proposals (casiohs) on
matters within the Committee’s competence;

5.5.5 promptly inform the Supervisory board of any riskgsing
within the Company, including the occurrence offtiors of
interest. The Committee members are obliged tairefirom
participating in decision-making if a conflict ofterest
prevents them from fully performing their duties the
interests of the Company and shareholders. In sashs, the
Committee member does not have the right to votengu
decision-making and is not counted towards the warf the
Committee meeting;

5.5.6 comply with all rules established by the Companiatesl to
the circulation, security, and storage of informatiwith
restricted access;

5.5.7.not disclose or use confidential information ande th
commercial secrets of the Company that became kminming
the performance of their duties, for personal gaithe benefit
of third parties;



5.5.8.

5.5.9.

VI.

6.1.

6.2.

6.3.

6.3.1.

BiJloMa IIiJ 4Yac BHUKOHAHHS
CBOIX IIOBHOBAXX€Hb, Ha
CBOIO KOPHUCTh YU KOPHUCTb
TpeTix 0cib;

il 4ac BHUKOHAHHS CBOIX
000B’ I3KiB JJOTPUMYBAaTHC
MPUHIUIIB  HE3aJIeKHOCTI,

yecHocTi, 00’ €KTHBHOCTI,
KOH(DiIECHIIHHOCTI Ta
npodeciiHoi CTHKH
BIAMOBIAHO OO  BHUMOT
YHHHOTO 3aKOHO/IaBCTBA
Ykpaiunuy;

BUKOHYBAaTU 1HTII
000B’ A3KH, nepenbadcHi
YUHHUM  3aKOHOJaBCTBOM
VYkpainy, CTaTyTOM
ToBapucTtsa, M
[onoxxeHHsAM Ta I1HIIMMH
BHYTPIIIHIMA
JOKYMEHTaMH1
(monoKEeHHSIMH)
ToBapucrsa.
OPTAHI3ALIA
POBOTHU KOMITETY

Komiter mpuiimMae pimenHs
B MEXKax CBO€I KOMIIETEHIIIT
Ha 3acigaHHsAX. 3acimaHHs
Komitery mnpoBoanThcst B
Mipy HEOOXiTHOCTI i
BBaXKAETHCS TPABOMOYHHM,
SKIIIO B HbOMY Oepe y4acThb
OibIe TOJIOBMHU CKIIATY
KomiteTy.

Ha 3acimamni Kowmirtery
rosoBye romoBa Kowmirery,
a00 oguMH 13  4WIEHIB
KomiteTy, sikuit 00panuii Ha
BIJINIOBITHOMY 3acilaHHi y

pasi THMYaCOBOT
BiJICYTHOCTI TOJIOBU
Kowmirery.

3acimaHus KomiteTy

CKIIKAIOTHCS HA BUMOTY:
Tonosu abo YJICHIB

5.5.8.adhere to the principles of independence, honebijgctivity,

confidentiality, and professional ethics during fregformance
of their duties, in accordance with the requireraeiof
applicable laws of Ukraine;

5.5.9.perform other duties specified by applicable lawd&&raine,

VI.

6.1.

6.2.

6.3.

the Company’s articles of association, this Regutatand
other internal documents (regulations) of the Camgpa

ORGANISATION
ACTIVITIES

OF THE COMMITTEE'S

The Committee shall make decisions within one’s @mwv
during the meetings. A Committee meetingshall bkl fees
needed and shall be considered duly constitutadrifjorityof
the Committee members are in attendance.

A Committeemeetingshall be chaired by the chairroathe
Committee or, in case of the chairman’s temporaseace, by
a Committee member elected at the meeting.

The Committee meetings are convened at the reqfiest

6.3.1.the chairman or members of the Committee;
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6.3.2.TomoBu

Kowmirery;

abo YJIEHIB
HarmsimoBoi  pamu, ski He
BXOISTH hi (o) CKIIay
Kowmirery;

6.3.3. lupexTopa.

6.4.

6.5.

6.6.

Bumora 1mpo  ckiIMKaHHS
3acijaHHd B  IIMCHMOBIH
dbopMi TIOmMAETHCS  TOJNOBI
Komitery 1 Mmae wMictutn
HepetiK MTUTaHb
3aIPOIIOHOBAHUX ISt
po3nIALy Ha  3acimaHHi
Kowmirery.

3acimanns Kowmitety Mae
OyTH CKJIMKAaHO HE Mi3Hille
10 (mecsatu) nHiB 3 OHA
HAJIXO/PKCHHSI BUMOTHU MPO
CKJIMKaHHS BiJ BKa3aHHX
BUIIIE OCi0.
Cekperap
TIOB1IOMIISIE YIICHIB
KomiteTy Ta iHimiaTopa
NIPOBEICHHS 3aCilaHHs TIPO
HACTYITHE 3aciaHHs
KomiteTy ocobucto abo
OyIb-IKUM 3aCO00M 3B’ SI3KY
(tenedon, dakc, i T. 1m.) He
mismimre, sk 3a 1 (omwH)
poboumnii nmeHr 10 JaTu
3acimaHHs, KpiM BHUMNAIKiB,
KOJM JaTy TPOBENCHHA 1

Komitery

MOPSIAOK JIECHHUN
HACTYITHOT'O 3acifaHHs OyJI0
BU3HAYCHO Ha

MOTNIEPETHHLOMY 3aCiaHHi.

TToBinoMileHHs, IiAmUCaHe
roioBoto  Komitery, Mae
MICTUTH  BIIOMOCTI  TIpO
Jary, yac i Mmicle
MPOBENCHHS 3acCiaHHsA, a
TakoXX TOPSAJOK JI€HHUH
3aciaHHsg Ta BCl HEOOX1gHI

JMIOKYMCHTH, TIOB’s3aHi 3
TIOPSIIKOM JIEHHUM
3acimanas  Komitery. o
MOYaTKy MPOBEICHHS

6.3.2.the chairman or members of the Supervisory board aie

not members of the Committee;

6.3.3.the Director.

6.4.

6.5.

6.6.

The request to convene a meeting shall be submittetie
chairman of the Committee in writing and must ingwa list
of matters proposed for consideration at the Cortemit
meeting.

A Committee meeting must be convened no later iitaten)
days after the receipt of the request from the alpmrsons to
convene a meeting.

The secretary of the Committee shall notify the fera of
the Committee and the initiator of the meeting loé hext
Committee meeting personally or by any means of
communication (telephone, fax, etc.) no later tHarfone)
working day before the meeting unless the datetleméigenda

of the next meeting were determined at the previnesting.

The notification, signed by the chairman of the @uttee,
shall contain information on the date, time andcelaf the
meeting, as well as the agenda of the meeting lhnd@essary
documents related to the agenda of the Committestinge
Before the start of the meeting, any member ofGhmmittee
may propose additions to the meeting's agenda.



6.7

6.8.

6.9.

6.10.

6.11.

6.12

3aciaHHs Oyab-AKWi 4IeH
Kowmitery MOXe
3aIPONOHYBATH
JIOTIOBHEHHSA /10 TIOPSAKY
JICHHOTO 3aciJJaHHS.

Ho  mopsaxy  AE€HHOro
3acima”HHsg KomiteTy
000B’ SI3KOBO BKJIIOYAIOThCS
MUTaHHS,  3alpOIOHOBaHI
JUIS PO3DIAAY TOJIOBOIO Ta

YJIeHaAMH Komitery,
rOJIOBOKO Ta  YJICHAMU
Harmnsanosoi panu,
HupexkropoM.

Ha 3acinannsx Komitety He
MOXYTb PO3IIsSIaTUCS
[IMTaHHS, HE 3a3HadeHl B
[IOBI1IOMJIEHHI po
MIPOBEICHHS 3aciaHHs
Komitery, 3a BUHITKOM
BUIIAJIKIB, KOJIHM 33 PO3IISA
TAKoro (Takux) MUTaHHSI
(mMTaHp)  MPOroOJIOCYBAIH
BCi NMpHUCYTHI Ha 3acimgaHHi
yiieHn KomiteTy.

Ha 3acimamni Kowmirtety
kokHU wieH Komitery mae
OIIMH ToJIOC. Y pa3i piBHOIO
PO3TONITY TOJNOCIB WICHIB
Komitery iz qac
NpUIHATTA pIMIEHb IPaBO
BUPIIIAJIBHOTO TOJIOCY MA€
royioBa KomiteTy.

Pimennst Komitety
IpUAMAEThCS IIPOCTOIO
OUIBIIICTIO TONOCIB WICHIB
Komitety, ski  OepyTh
y4acTh y 3acimaHHi, Ta
MaroTh TPABO TOJIOCY.

Pimenns Komitery
0(OPMITIOIOTECS
MIPOTOKOJIOM. [IpoTokon
HiMHICY€ETHCS TOJOBOIO Ta
cekperapem Komirtery.

3acigaHHA Komitery

6.7. The agenda of the Committee meeting must includestue:
proposed for consideration by the chairman and neesnbf
the Committee, the chairman and members of therSispey
board, and the Director.

6.8, Matters that are not listed in the notice of them@Guttee
meeting cannot be considered during a meeting, pxice
cases where all present members of the Committée ivo
favour of considering such an issue (issues).

6.9. At a Committee meeting each member of the Comméthedi
have one vote. In the event of an equal distriloutibvotes of
the Committee members when deciding on a matter, th
chairman of the Committee shall have the righthef decisive
vote.

6.10. A Committee decision shall be taken by a simpleoniigj of
votes of the Committee members who participate ha t
meeting and have the right to vote.

6.11. The Committee’s decisions are formalized by minuflse
minutes are signed by the chairman and the segrefathe
Committee.

6.12 The Committeemay hold remote meetings, which penad
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6.13.

6.14.

MOXYTb TPOBOIMTHUCS 34
JIOITOMOTOFO 3ac00iB
JMUCTAHIIHHOTO 3B'A3KY, SKI

3a0e3IeayroTh BCIM
y4JaCHUKaM MOKJIUBICTD
9yTH OAWH OJHOrO Ta

CIIJIKYBaTHUCSA MiX COOOTO.
VY TakoMy pasi 3acigaHHA
BBA)KaTHUMEThCS

NPOBEICHUM OYHUM YHHOM

i bi (4] HBOTO
3aCTOCOBYBAaTUMYTHCSL  BCi
BUMOTH Ta YMOBH
MIPOBEICHHS OYHOTO
3acima”us.

Bynp-sixke  pimenns, — gke
MOXXe€ a00 TIOBHHHO OyTH
VXBaJCHO Ha  3acifaHHi
Kowmirery, MOXe
pUAMaTUCs 6e3
MIPOBEICHHS 3acijiaHHs,
HIISXOM MHCBMOBOTO
OINUTYBaHHS YJICHIB
Komitety. Pimenns, 1o
IpUAMAEThCS METOJOM
MUCHMOBOTO  ONIMTYBAHHS,
BBAXKAETHCS  YXBaJICHHM,
SKIO MPOTOKOJ IiJIIHCANI0
Ta TIOBEPHYIIO
noToBapucTBabinbIe
TIOJIOBHHU CKIIay
KomiteTy.

SIkmro pimeHHs
IpUAMaEThCS METOJOM
MICEMOBOTO  OIUTYBaHHS,
To KokeH wieH Kowmitery
HiMUCye Ta  MOBEPTaE
ToBapucTBy OKpeMUil
NPUMIpHHUK MPOTOKOITY
3acimanas  Komitety 3
BKa3aHHSIM JatH
miamucanns. [lara, xomu

MAOUCaB  OCTAaHHIA WIEH
KomireTy, 3  KimbKoOCTI
YJIeHiB, HEOOXimHUX I
yXBaJIEHHS pillleHHs (3 THX,

o MOBEPHYIU CBiHt
T ATTHCAHUH MPUMIPHUK
OPOTOKONY),  BBAXKAETHCS

6.13.

6.14.

members with the opportunity to hear each other and
communicate with each other. In this case, a mgedirall be
deemed as held in person and all the requirements a
conditions of a face-to-face meeting shall appbréio.

Any decision which may or should be made at the Gitae
meeting may be passed without the meeting — bywitiitéen
poll of the Committee members. A decision made by t
writtenpoll shall be deemed as passed if the miatethe
Committee meeting are signed and returned to thepaay
by more than half of the Committee members.

If a decision is made by way of the written podch member
of the Committee shall sign and return to the Campa
separate copy of the minutes of the Committee mgeatiating
the date of their signing. The date when the lasthibrer of the
Committee, out of the number of members requiredchédke
the decision, signed (of those members who retuthei
signed copies of the minutes) shall be deemed easldte of
the decision (date of the minutes). If a decismmade by the
written poll, the minutes of the Committee meetihgll state:



JIaTO0 TIPUHHSTTS PillIeHHST
(maroro mpoTokoiy). SIKIo

PpilIeHHS NPUAMAETHCS
METOIOM [IACBMOBOIO
OINUTYBAHHSI, TO y
MIPOTOKOTI 3aciga”Hs

KomiTteTy 3a3Ha4ar0OThCs:
6.14.1. meTox MIPOBEECHHS

3aciJaHHs (mtsTxom

IIHCbMOBOTO OITUTYBaHHS);

6.14.2. cknan Komirery;

6.14.3. mopsimox JIEHHUN
3acimanss Komirtery;

6.14.4.pilmeHHs 3 KOXKHOTO
MUTaHHS MOPSAKY JACHHOIO

3aciganns Komitery.

6.15. Y Bumaaky NpUHHATTA

KomiteTom PpiTIeHHS
METOJIOM OIUTYBaHHS,
3aralbHAA  CTPOK  JUIs
HiIMTUCaHHs KO)KHUM
YJICHOM KomiteTy
OKPEMOTo MpUMipHHUKA
MIPOTOKOITY 3aciaHHs
Komitety HE Mae

nepesunryBard 10 (mecstu)
KaJCHIApHUX THIB. SKmmmo
MPOTOKOJ He Oyne
MiIMUCAaHO Ta IOBEPHYTO
ToBapuctBy HaJICKHOIO
KinbKicTio uieHiB KomiteTy
MPOTATOM BKa3aHOTO
CTpOKY, TO pimeHHs
Komitery, ski 3ramani y
NPOTOKOJI Ta He HalOpaiu
JIOCTAaTHHOT KIJIBKOCTI
TOJIOCIB, BBA)KAIOThCS
HETIPUWHSITUMU.

6.16. Yci Marepiann Ta
JIOKYMCHTH, K1
pO3TIIsAaNuCs Ha 3aciaHHi
KomiteTy, mepenaroTbess Ha
po3nsin  Harnsmosidi  pami
paszom 3 MIPOTOKOJIOM
(opurinanom) Komitery Ta

6.14.1. method of holding a meeting (by way of written poll

6.14.2. composition of the Committee;

6.14.3. agenda of the Committee meeting;

6.14.4. decisions on each matter of the agenda of the Ctgeni
meeting.

6.15. In the event the Committeemakes a decision by thtew
poll, the total term for the members of the Comestto sign a
separate copy of the minutes of the Committee mgeatiould
not exceed 10 (ten) calendar days. If the cophefinutes is
not signed and returned to the Company by the apiate
number of members of the Committee within the djmeti
period, the decisions of the Committee, which aentioned
in the minutes but have not obtainsufficient numbfkwotes,
shall be deemed not adopted.

6.16. All materials and documents discussed at the Coteenit
meeting shall be submitted to the Supervisory bofad
consideration together with the original minutes thfe
Committee. Thereafter, they shall be retained Withminutes
of the Supervisory board by the Committee’'s setyeta
(Company’s corporate secretary) and kept for theoge
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6.17.

6.18

VII.

7.1

y MOJANTBIIIOMY
30epiratloTecst  pasoM 3
nporokosiaMu  HamisinoBoi
pamu y cexperapst Komitety
(kopriopaTHBHOTO

cekperapst ToBaprcTBa) Ta
MaloTh CTPOK 30epiraHHs,
BHU3HAYCHUI YUHHUM
3aKOHO/IaBCTBOM.

HanpagneHHs1 MOBiIOMIIEHB
npo 3acimanus Kowmirtery,

oprasizaiis BEICHHS,
oopmicHHS, 30epiraHHs
MIPOTOKOJIB 3aciga"b
Kowmirery, odopmieHHs
1HIITNIX JIOKYMEHTIB,

OB’ SI3aHUX 3 iAJIBHICTIO
Kowmitery, mokinagaeTscsa Ha
cekperaps Komitery.

Jupektop, ekcneptu Ta
iHm Bu3HaueHi KomiteTom
ocoou MaroTh IPaBo
BiJ[BiTyBaTH 3acigaHHs
BUKJIFOYHO HA 3alpOIICHHS
KomiteTy.

MNOPAAOK HAJAHHS
MPONO3UIIIN
(BUCHOBKIB)
KOMITETOM TA
MOPSIIOK ¢
PO3IIIAAY
HATJIA1OBOIO
PAJTO1O.

3a pe3yabraTaMu
MOTIEPETHHOTO BUBUCHHS 1
HiITOTOBKH JI0  PO3TISiLY
nutanb  KomiteTr  rOTYyE
BIITOBIIHI TIPOTIO3HIIii
(BucuoBku) Komitery st
Harnsimosoi paau.
Ipormosuriist  (BUCHOBOK)
KomiteTy Mae  MicTHTH
3allpOTIOHOBaHI  TMPOEKTH
pimens g Harmsgosoi
paav 3 IUTaHb HAJTaHUX Ha
po3man Komitery.
Ipono3utii (BUCHOBKH)
Komitery 3aTBep/ImKyrOTHCS

6.17.

6.18

VII.

7.1

prescribed by applicable laws.

The secretary of the Committee shall be responsibie
sending notices of Committee meetings, organizihg t
preparation and formatting of meeting minutes, naédirng
accurate records, and preparing other documersgiedeto the
Committee’s activities.

The Director, experts, and other persons designhayedhe
Committee have the right to attend the meetingsusixely
by invitation of the Committee.

PROCEDURE FOR SUBMITTING PROPOSALS
(CONCLUSIONS) BY THE COMMITTEE AND THE

PROCEDURE FOR THEIR CONSIDERATION BY THE
SUPERVISORY BOARD

Based on the results of preliminary study and pedjman for
the consideration of issues, the Committee prepagievant
proposals (conclusions) for the Supervisory board.

The proposal (conclusion) of the Committee musluithe the
proposed draft decisions for the Supervisory boamdthe
matters referred to the Committee for consideration

The proposals (conclusions) of the Committee shudl
approved by the Committee's decision at its megting the

21



7.2.

7.3.

VIII.

8.1

8.2

pimenasam  Komitery Ha
Horo 3acimaHHi 3
0(pOpPMIICHHIM
BiJIIIOBITHOTO  MPOTOKOIY
Kowmirery.

IIpono3urii (BUCHOBKH)

Komitery  posmisimaroTbest

HamsimoBoro  pamoro B
HOpAAKY, IependauCHOMY
YUHHHM 3aKOHOJaBCTBOM

VkpailHu Ta  CTaryToM
ToBapucTBa 1 NPUIHSITTL
Harnsanosoro paznoro
pimIeHs.

SAxmo Hammanosa
Biaxuinia MIPOIIO3HIII0
Komirety, BoHa 3a3Hauae
MOTHBH CBOTO pIilIeHHS i
nepenae ioro Komirery mmns
MOBTOPHOTO PO3IVIALTY.

pana

3BITYBAHH/

Komiter ne miszmime 2C
(mBamusToro)  umcma 2
(mpyroro) Micss
HACTYITHOTO 32  3BITHUM
POKOM, JIOTIOBiTa€e
HarnspoBiit  pami  mpo
pe3ynbTaTu CBOET
USIIBHOCTI IIIXOM
TIPEICTaBICHHS Ha
3arBepykeHHs Harmsnosin
pazi 3BITY.

3BiT  mpo  pe3ynbTaTH
ISIIBHOCTI KomiteTy
ITOBUHEH MICTHTH

iHpOopMaIifo, 30Kpema, mpo:
(1) mepconanbHME CKIan

Komitery; (2) KijgbKicTh
MIPOBEIEHUX 3acigaHb
Komitery; (3) ocHOBHY

nisibHicTs Komitery. Taki
BiTOMOCTI

OTIPUITIOHIOIOTHCS Ha
BeOCanTI ToBapuctBa
HPOTSTOM 3 (rppox)
poboumx TIHIB TiCIs
3aTBEPKCHHSI 3BITY
Harssi1o0B00 panoro.
IPUKIHIEBI
MHHOJOXXEHHSA

7.2.

7.3.

VIILI.

8.1

8.2

IX.

corresponding minutes of the Committee shall bey dul
prepared.

The proposals (conclusions) of the Committee aresidered
by the Supervisory board in accordance with thecguare
established by the applicable laws of Ukraine ahé t
Company's articles of association for making deaoisiby the
Supervisory board.

If the Supervisory board rejects the Committeegppsal, it
shall state the reasons for its decision and retherproposal
to the Committee for further review.

REPORTING

No later than the 20th (twentieth)day of the 2ndcénd)
month following the end of the reporting year, tbemmittee
shall report to the Supervisory board on the resot its
activities by submitting the report for approval.

The report on the results of the Committee's am@&imus
contain information, including: (1) the personaiosition of
the Committee; (2) the number of Committee meetingisl;
(3) the main activities of the Committee. Such infation
shall be published on the Company's website wigh{three)
working days after the report is approved by theeBvisory
board.

FINAL PROVISIONS



9.1.

9.2.

9.3.

3arBepaKEeHHA BOTO
TTonoxxeHHst, BHECEHHS 3MIH
Ta JONOBHEHbL abo #oro
CKaCyBaHHS HAJCKHUTH 0
BUKJIFOYHOI KOMIIETEHIIT

Harmnsanosoi panu, 3a
BUHATKOM MPUAHSTTA
BIITIOBIIHOTO pimeHHs
3aransHUMU 300pamu.
3MiHM Ta J[OMOBHEHHS [0
LILOTO Ilonoxenus,

BUKITAAOTEC  y  (opmi
HOBOI pemakiiii [TonoxeHHs,
sIKa 3aTBEPAXKYETHCA
Harmnsanosoro
pamoro/3aranbHUMU
300pamu.

[luTanns, HE BpEryIbOBaHI
LIUM IlonoxenusamM,
PETYIIOIOTHCS CTaTyTOM
ToBapucTBa Ta  IHIIUMH
BHYTPIIIHIMU
JIOKyMEHTaMH1
(monoKEeHHIMHU)
ToBapucrsa, YUHHUM
3aKOHOZABCTBOM YKpaiHH, i
pilIeHHIMU Harnanosoi
panu/3araabHuX 300piB.
Sxmo Oynb-sKe TONOKEHHS
nporo [lomoxxenHs Oyne
BU3HAHO  HEMIMCHUM Y
BCTaHOBJICHOMY  3aKOHOM
MOPSIAKY, IIe HEe TATHE 3a

00010 BU3HAHHSI
HeIINCHUMUA IHIIHX
ITOJI0KEHD OO
TTonoxxeHHs.

9.1.

9.2.

9.3.

Approval of this Regulation, introduction of amergis and
additions or its cancellation is within the exclusscompetence
of the Supervisory board, unless a relevant detisi@dopted
by the General meeting. Changes and additions t® th
Regulation are set out in the form of a new versibrthe
Regulation, which is approved by the Supervisorgrithe
General meeting.

Matters that are not regulated by this Regulatiballsbe
regulated by the Company's articles of associadiuh other
internal documents (regulations), the applicablevslaof
Ukraine, and resolutions of the Supervisory boaedGeneral
meeting.

If any provision of this Regulation is declared atid in
accordance with the procedure established by lawh s
invalidity shall not affect the validity of the reiming
provisions of this Regulation.
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